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This is an amendment to sections 11.2.3 NMAC, Sections 9 and 20, effective 6/23/2026

11.1.2.9 RESPONSIBILITIES AND DUTIES:
A. The director shall:

4)) coordinate the administration of the Public Works Minimum Wage Act;

?2) annually determine the prevailing wage and fringe benefit rates and the rate for the
employer contributions to the public works apprentice and training funds, and publish said rates;

3) pursue enforcement of the payment of prevailing wages and fringe benefit rates;

4 adopt standard job classifications applicable on public works projects;

Q) adopt appropriate wage rate for all apprentices on public works projects;

6) issue electronic correspondence of the appropriate wage rate decision or decisions to the
requesting agency within five business days of receipt by the director of such agency’s request;

@) furnish the contracting agency and the contractor or employer with posters or written
summaries containing the minimum wage rates of all employees for posting at each particular project site;

®) notify the contracting agency and the contractor or employer when the contractor or

employer has failed to comply with any requirement of the PWMWA and of the obligation of the contracting agency
to withhold the payment of funds to the contractor or to ensure that all laborers and mechanics working on the
project are paid according to the prevailing wage;

9 request certified payrolls by letter or by issuing a subpoena at the director’s discretion, if
appropriate payments have not been made by an employer;

10) notify the contracting agency and the contractor or employer of the right of the
contracting agency to terminate the contract when a determination is made by the director of a willful failure of the
contractor or employer to comply with the PWMWA.

B. The contracting agency, or its agent, shall:

(€)) Submit a request to the director, in the manner prescribed by the division, not less than
three weeks before the initial advertising date, for a wage rate decision applicable to the work to be performed. The
request shall contain the following information:

(a) name, title and signature of requesting officer;

(b) department or agency requesting decision;

(c) date of request;

(d) full description and estimated cost of each of the several classifications of
construction as set out in 11.1.2.10 NMAC.

(e) location (city or other description) of project site; and

® proposed advertising date [and-date-by-which-bids-are-to-be-submitted].
?2) Electronically submit, to the director the [retification-efaward] notice of contractor

designation (NOCD) and list of subcontractors within five business days of the execution of the contract.

3) Electronically submit to the director any changes or additions made to the list of
subcontractors within 10 business days of the change or addition.

“@ Electronically submit to the director notice of any cancellation of the project within 10
business days of the cancellation.

5) Include wage rate decisions in advertised specifications for every contract subject to the
PWMWA.

(6) Include in the advertised specifications and the contract a requirement that the contractor

or any tier of the subcontractors must agree to pay the prevailing wages and benefits in order for a bidder to be
considered responsible and that the contractor must, within 3 days of the [award] NOCD, submit to the director a
signed statement of intent to pay prevailing wages and fringe benefits on a form provided by the director.

@) Include in the advertised specifications and the contract between the agency and the
contractor for all work subject to the terms of the PWMWA a provision requiring contractors and all tiers of
subcontractors to maintain certified weekly payroll records that are to be updated weekly, provided to the
contracting agency on a monthly basis and to the director, upon request. The prime contractor is responsible for the
submission of copies of certified payroll records by all subcontractors. The director may require disclosure of any
information necessary to ensure compliance by all contractors at all tiers with the requirements of the PWMWA.

)] The contractual provision shall require that all payrolls be numbered, starting with
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number one for the first payroll at the beginning of the job and continuing in numerical order until the job is
completed. The advertised and contractual provision need not require any particular form for contractor or
subcontractor forms. The advertised and contractual provision need not require any particular form for contractor or
subcontractor payrolls. The certified payrolls must contain the following information:

(a) the employee’s full name need only appear on the first payroll on which the
employee’s name appears;

(b) the employee’s classification (or classifications);

(c) the employee’s hourly wage rate (or rates) ; the employee’s hourly fringe
benefits; subsistence and zone pay when applicable, and the employee’s overtime hourly wage rate (or rates);

(d) the daily and weekly hours worked in each classification, including actual
overtime hours worked (not adjusted);

(e) the itemized deductions made;

® the net wages paid;

(2 the identifying number of the wage rate decision issued on the project by the
director;

(h) statement of compliance form;

@) fringe benefit statement, when applicable; and

3g) annualization of fringe benefit worksheet.

&) Include in the advertised specifications and the contract between the agency and the

contractor for all work subject to the terms of the PWMWA a provision requiring contractors and all tiers of
subcontractors to maintain the full social security number and current address of each employee and provide them to
the director upon request for purposes of an investigation or audit of compliance with prevailing wage requirements

(10).  Include in the advertisement for bidding and the contract between the agency and the
contractor a provision requiring the contractors and all tiers of subcontractors to provide a signed statement with the
certified payrolls demonstrating the disbursement of all fringe benefits paid to or on behalf of each employee of the
contractor or subcontractor.

an Electronically notify the director within 10 business days if the contracting agency makes
a finding or determination that the employees of the contractor or subcontractors are not being paid the prevailing
wages or benefits required or if the contractor or subcontractors are otherwise failing to perform in accordance with
the requirements of the PWMWA.

12) Withhold payments to the contractor, if the contractor or any subcontractor is otherwise
failing to perform in accordance with the requirement of the PWMWA, until such time as the employees have all
been paid sums that are due or to the contracting agency may pay the employees of the contractor or subcontractor
directly any sums that are due.

(13) Require that the contractor and all subcontractors and their tiers shall maintain legible
copies of the certified weekly payrolls prepared in accordance with these regulations for a minimum of three years
from the date of the final payment and for so long as is required to resolve any disputes or claims regarding the
payment of wages or benefits to employees of the contractor or subcontractor that remain pending after one year and
subject to all other state or federal requirements for the retention of such records by the contractor.

(14) Comply with the lawful requests of the director and cooperate with the director regarding
the inspection of the project and the acquisition of all requested documentation regarding the project necessary to
assure that all employees of contractors and subcontractors working on the project have been paid.

15) Require that the contractor and each of the subcontractors submit an affidavit of wages,
fringe benefits and subsistence and zone payments made prior to the final payment by the contracting agency on a
project, which shall be in the following form:

I hereby certify that the above information is correct and that all workers I employ on this public works project were
paid no less than the Prevailing Wage Rate(s) as determined by the Department of Workforce Solutions, Labor
Relations Division for this project as identified by the State Wage Decision Number. [ understand that contractors
who violate Prevailing Wage Laws (i.e., incorrect job classification, improper payment of prevailing wages, or
overtime, etc.), are subject to debarment procedures and shall be required to pay back any wages due to workers.
(Ref. Labor Relations Division Public Works Minimum Wage Act Policy Manual (11.1.2 NMAC) & Public Works
Minimum Wage Act (13-4-11 through 13-4-18, NMSA 78)). 1, , being first duly sworn on oath
under penalty of perjury, swear that the foregoing information is true and correct.

Contractor’s signature. ~ Date
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Notary: Subscribed and sworn to before me at this day of ,2

Notary Public
(Signature) (Date)
My commission expires:
C. Contractor and subcontractor shall:

1) Pay employees, including apprentices, the prevailing wage and fringe benefits determined
to be due pursuant to the prevailing wage rate determination for the project.

?2) Post the prevailing wage and fringe benefits for all employees provided by the director in
a prominent, easily accessible place at the site of each particular project.

3) Submit to the contracting agency on a monthly basis, and to the director within 10

business days of a request by the director for the purposes of an investigation or audit of compliance with prevailing
wage requirements, certified payrolls and a signed statement showing the disbursement of all fringe benefits paid to
or on behalf of each employee of the contractor or subcontractor. The prime contractor is responsible for the
submission of copies of certified payrolls of all subcontractors.

“) Comply with all requirements imposed by the PWMWA and these regulations.

Q) Submit to the contracting agency an affidavit of wage, fringe benefits, and subsistence
and zone payments made to the employees, in the form required by the director, prior to the final payment by the
contracting agency on a project.

(6) Maintain certified payrolls and documents regarding the disbursement of fringe benefits
for a minimum of three years from the date of final payment to the contractor and so long as is required to resolve
any disputes or claims of employees or the director regarding the payment of wages or benefits to employees of the
contractor or subcontractor.

(@) Maintain a valid LEF registration at the time bids are due and for the duration of the
project in accordance with Section 13-4-13.1 NMSA 1978.

[11.1.2.9 NMAC - Rp, 11.1.2.9 NMAC, 12/30/2016; A, 11/10/2020; A, 6/23/2026]

11.1.2.20 PREVAILING WAGE AND FRINGE BENEFIT AND APPRENTICESHIP
CONTRIBUTION RATES: Pursuant to 11.1.2.13 NMAC, the director of the labor relations division of the
department of workforce solutions hereby publishes the 2026 prevailing wage and fringe benefit rates and
apprenticeship contributions that will apply to all wage rate decisions issued from [Jamuary1;-2026] July 1, 2026
through December 31, 2026.

A. TYPE A: STREET, HIGHWAY, UTILITY
AND LIGHT ENGINEERING
Trade Classification Base Rate Fringe Rate Apprenticeship
Bricklayer/block layer/stonemason 33.41 12.04 .60
Bricklayer/block layer/stonemason: Curry, 23.10 8.98 .60
DeBaca, Quay and Roosevelt counties
Bricklayer/block layer/stonemason: Dona Ana, 29.56 14.10 .60
Otero, Eddy, and Lea counties
Carpenter/lather 32.12 14.28 .60
Carpenter: Los Alamos county 38.56 14.70 .60
Cement mason 21.75 7.43 .60
Drywall Finisher/Taper 31.60 9.58 .60
Drywall Finisher/Taper: Los Alamos County 35.85 12.82 .60
Glazier/Fabricator 22.75 7.70 .60
Glazier/Fabricator: Los Alamos County 22.75 7.70 .60
Ironworker .60
Ironworker journeyman 29.45 19.51 .60
Probationary ironworker 23.56 19.51 .60
Painter 21.00 5.75 .60
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Painter: Los Alamos county 35.85 12.82 .60
Paper Hanger 21.00 5.75 .60
Paper Hanger: Los Alamos county 36.85 12.82 .60
Plumber/pipefitter 44.32 18.00 .60
Roofer .60
Roofer journeyman 31.20 9.36 .60
Roofer helper 18.72 9.36 .60
Electricians — outside classifications: Zone 1 .60
Ground man 28.54 13.36 .60
Equipment operator 40.94 17.73 .60
Lineman 51.71 21.43 .60
Journeyman technician 48.15 20.53 .60
Journeyman — Transmission technician 47.58 20.40 .60
Cable splicer 52.98 21.75 .60
Electricians — outside classifications: Zone 2 .60
Ground man 28.54 13.36 .60
Equipment operator 40.94 17.73 .60
Lineman 51.71 21.43 .60
Journeyman technician 48.15 20.53 .60
Journeyman — substation technician 48.15 20.53 .60
Journeyman — Transmission technician 47.58 20.40 .60
Cable splicer 52.98 21.75 .60
Electricians — outside classifications: Los Alamos .60
County
Ground man 29.35 13.38 .60
Equipment Operator 42.12 17.76 .60
Lineman 53.07 21.77 .60
Journeyman technician 49.55 20.89 .60
Cable Splicer 58.28 23.07 .60
Laborers .60
Group I — Unskilled 18.41 7.74 .60
Group II — Semi-Skilled 19.41 7.74 .60
Group III — Skilled 19.91 7.74 .60
Group IV - Specialty 20.41 7.74 .60
Operators .60
Group I 23.69 6.95 .60
Group II 24.72 6.95 .60
Group I1I 27.03 6.95 .60
Group IV 28.65 6.95 .60
Group V 28.79 6.95 .60
Group VI 29.05 6.95 .60
Group VII 29.28 6.95 .60
Group VIII 30.27 6.95 .60
Group IX 40.08 6.95 .60
Group X 44.72 6.95 .60
Soft Floor Layer 21.52 9.40 .60
Soft Floor Layer: Los Alamos county 35.87 12.92 .60
Truck drivers .60
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Group I - IX 21.70 9.65 .60
B. TYPE B: GENERAL BUILDING
Trade Classification Base Rate Fringe Rate Apprenticeship
Asbestos workers/heat & frost insulators 39.23 12.16 .60
Asbestos workers/heat & frost insulators: Los 41.36 12.16 .60
Alamos County
Boilermaker/blacksmith 35.88 32.28 .60
Boilermaker/blacksmith: San Juan County 36.83 31.88 .60
Bricklayer/block layer/stonemason 33.41 12.04 .60
Bricklayer/block layer/stonemason: Curry, 23.10 8.98 .60
DeBaca, Quay, and Roosevelt counties
Bricklayer/block layer/stonemason: Dona Ana, 26.42 8.98 .60
Otero, Eddy, and Lea
Carpenter/lather 32.12 14.28 .60
Carpenter: Los Alamos county 38.56 14.70 .60
Millwright/pile driver 51.77 22.13 .60
Cement mason 26.26 11.61 .60
Electricians — outside classifications: Zone 1
Ground man 28.54 13.36 .60
Equipment operator 40.94 17.73 .60
Lineman or technician 51.71 21.43 .60
Cable splicer 52.98 21.75 .60
Electricians — outside classifications: Zone 2
Ground man 28.54 13.36 .60
Equipment operator 40.94 17.73 .60
Lineman or technician 51.71 21.43 .60
Cable splicer 52.98 21.75 .60
Electricians — outside classifications: Los Alamos
County
Ground man 29.35 13.38 .60
Equipment operator 42.12 17.76 .60
Lineman 53.07 21.77 .60
Journeyman technician 49.55 20.89 .60
Cable splicer 58.28 23.07 .60
Electricians — inside classifications: Zone 1
Wireman/low voltage technician 42.30 13.42 .60
Cable splicer 46.53 13.55 .60
Electricians — inside classifications: Zone 2
Wireman/low voltage technician 46.11 13.53 .60
Cable splicer 50.34 13.67 .60
Electricians — inside classifications: Zone 3
Wireman/low voltage technician 48.65 13.60 .60
Cable splicer 52.88 13.74 .60
Electricians — inside classifications: Zone 4
Wireman/low voltage technician 53.30 13.75 .60
Cable splicer 57.53 13.87 .60
Electricians — inside classifications: Dona Ana,
Hidalgo, Luna and Otero counties
Wireman/low voltage technician 40.00 9.92 .60
Cable splicer 40.00 9.92 .60
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Electricians — inside classifications: Los Alamos

County
Wireman/low voltage technician 48.65 16.04 .60
Cable splicer 52.88 16.38 .60
Elevator constructor 53.27 40.89 .60
Elevator constructor helper 37.30 40.89 .60
Glazier/Fabricator 22.75 7.70
Glazier: Los Alamos county 22.75 7.70 .60
Ironworker
Ironworker journeyman 29.45 19.51 .60
Probationary ironworker 23.56 19.51 .60
Painter 21.00 5.75 .60
Painter: Los Alamos county 35.85 12.82 .60
Paper Hanger 21.00 5.75 .60
Paper Hanger: Los Alamos county 36.85 12.82 .60
Drywall Finisher/Taper 31.60 9.58 .60
Drywall Finisher/Taper: Los Alamos County 35.85 12.82 .60
Plasterer 27.16 9.59 .60
Plumber/pipefitter 39.92 16.85 .60
Roofer
Roofer journeyman 31.20 9.36 .60
Roofer helper 18.72 9.36 .60
Sheet metal worker
Zone 1 40.74 19.29 .60
Zone 2 — Industrial 41.74 19.29 .60
Zone 3 — Los Alamos county 42.74 19.29 .60
Soft floor layer 21.52 9.40 .60
Soft floor layer: Los Alamos County 35.87 12.92 .60
Sprinkler fitter 39.94 28.08 .60
Tile setter 24.46 8.81 .60
Tile setter finisher 16.53 8.81 .60
Laborers
Group I — Unskilled 22.37 8.48 .60
Group II — Semi-Skilled 22.37 8.48 .60
Group I1I — Skilled 23.37 8.48 .60
Group IV — Specialty 25.62 8.48 .60
Operators
Group I 26.61 8.22 .60
Group 11 29.07 8.22 .60
Group 11 29.61 8.22 .60
Group IV 30.11 8.22 .60
Group V 30.33 8.22 .60
Group VI 30.57 8.22 .60
Group VII 30.68 8.22 .60
Group VIII 34.14 8.22 .60
Group IX 36.89 8.22 .60
Group X 40.77 8.22 .60
Truck drivers
Group I - VII 16.65 8.27 .60
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Group VIII 16.71 8.27 .60
Group IX 18.65 8.27 .60
C. TYPE C: RESIDENTIAL
Trade classification Base rate Fringe rate Apprenticeship
Asbestos workers/heat- & frost insulators 39.23 12.16 .60
Asbestos workers/heat & frost insulators: Los 41.36 12.16 .60
Alamos County
Boilermaker/blacksmith 35.88 32.28 .60
Boilermaker/blacksmith: San Juan County 36.83 31.88 .60
Bricklayer/block layer/stonemason 33.41 12.04 .60
Bricklayer/block layer/stonemason: Curry, 23.10 8.98 .60
DeBaca, Quay, and Roosevelt counties
Bricklayer/block layer/stonemason: Dona Ana, 26.42 8.98 .60
Otero, Eddy and Lea counties
Carpenter/lather 32.12 14.28 .60
Carpenter: Los Alamos county 38.56 14.70 .60
Cement mason 26.26 11.61 .60
Electricians — outside classifications: Zone 1
Ground man 28.54 13.36 .60
Equipment operator 40.94 17.73 .60
Lineman 51.71 21.43 .60
Journeyman technician 48.15 20.53 .60
Journeyman transmission technician 47.58 20.40 .60
Cable splicer 52.98 21.75 .60
Electricians — outside classifications: Zone 2
Ground man 28.54 13.36 .60
Equipment operator 40.94 17.73 .60
Lineman 51.71 21.43 .60
Journeyman technician 48.15 20.53 .60
Journeyman transmission technician 47.58 20.40 .60
Cable splicer 52.98 21.75 .60
Electricians — outside classifications: Los Alamos
county
Ground man 29.35 13.38 .60
Equipment operator 42.12 17.76 .60
Lineman 53.07 21.77 .60
Journeyman technician 49.55 20.89 .60
Cable splicer 58.28 23.07 .60
Electricians — inside classifications: Zone 1
Wireman/low voltage technician 42.30 13.42 .60
Cable splicer 46.53 13.55 .60
Electricians — inside classifications: Zone 2
Wireman/low voltage technician 46.11 13.53 .60
Cable splicer 50.34 13.67 .60
Electricians — inside classifications: Zone 3
Wireman/low voltage technician 48.65 13.60 .60
Cable splicer 52.88 13.74 .60
Electricians — inside classifications: Zone 4
Wireman/low voltage technician 53.30 13.75 .60
Cable splicer 57.53 13.87 .60
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Electricians — inside classifications: Dona Ana,
Hidalgo, Luna and Otero counties
Wireman/low voltage technician 40.00 9.92 .60
Cable splicer 40.00 9.92 .60
Electricians — inside classifications: Los Alamos
County
Wireman/low voltage technician 48.65 16.04 .60
Cable splicer 52.88 16.38 .60
Elevator constructor 53.27 40.89 .60
Elevator constructor helper 37.30 40.89 .60
Glazier/Fabricator 22.75 7.70 .60
Glazier/Fabricator: Los Alamos County 22.75 7.70 .60
Ironworker
Ironworker journeyman 29.45 19.51 .60
Probationary ironworker 23.56 19.51 .60
Painter 19.00 5.75 .60
Painter: Los Alamos County 35.85 12.82 .60
Drywall Finisher/Taper — Light commercial & 27.78 9.58 .60
residential
Drywall Finisher/Taper: Los Alamos County 35.85 12.82 .60
Paper hanger 19.00 5.75 .60
Paper Hanger: Los Alamos County 36.85 12.82 .60
Plasterer 27.16 9.59 .60
Plumber/pipefitter 31.94 8.40 .60
Roofer
Roofer Journeyman 31.20 9.36 .60
Roofer Helper 18.72 9.36 .60
Sheet metal worker
Zone 1 40.74 19.29 .60
Zone 2 — Industrial 41.74 19.29 .60
Zone 3 — Los Alamos county 42.74 19.29 .60
Soft floor layer 21.52 9.40 .60
Soft floor layer: Los Alamos County 35.87 12.92
Sprinkler fitter 39.94 27.08 .60
Tile setter 24.46 8.81 .60
Tile setter finisher 16.53 8.81 .60
Laborers
Group I — Unskilled 15.37 8.43 .60
Group II — Semi-skilled 15.37 8.43 .60
Group III — Skilled 16.37 8.43 .60
Group IV — Specialty 17.37 8.43 .60
Operators
Group | 21.20 8.22 .60
Group V 23.18 8.22 .60
Group VII 27.99 8.22 .60
Group VIII 30.38 8.22 .60
Truck drivers
Group I - IX 20.75 6.27 .60
D. TYPE H: HEAVY ENGINEERING
Trade Classification Base Rate Fringe Rate Apprenticeship
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Asbestos workers/heat& frost insulators 39.23 12.16 .60
Asbestos workers/heat & frost insulators: Los 41.36 12.16 .60
Alamos County
Boilermaker/blacksmith 35.88 32.28 .60
Boilermaker/blacksmith: San Juan County 36.83 31.88 .60
Bricklayer/block layer/stonemason 33.41 12.04 .60
Bricklayer/block layer/stonemason: Curry, 23.10 8.98 .60
DeBaca, Quay and Roosevelt counties
Bricklayer/block layer/stonemason: Dona Ana, 26.42 8.98 .60
Otero, Eddy, and Lea counties
Carpenter/lather 32.12 14.28 .60
Carpenter: Los Alamos county 38.56 14.70 .60
Millwright/pile driver 51.77 22.13 .60
Cement mason 26.31 7.43 .60
Electricians - outside classifications: Zone 1
Ground man 28.54 13.36 .60
Equipment operator 40.94 17.73 .60
Lineman or technician 51.71 21.43 .60
Journeyman- Substation Technician 48.15 20.53 .60
Journeyman — Transmission Technician 47.58 20.40 .60
Cable splicer 52.98 21.75 .60
Electricians - outside classifications: Zone 2
Ground man 28.54 13.36 .60
Equipment operator 40.94 17.73 .60
Lineman or technician 51.71 21.43 .60
Journeyman- Substation Technician 48.15 20.53 .60
Journeyman — Transmission Technician 47.58 20.40 .60
Cable splicer 52.98 21.75 .60
Electricians — outside classifications: Los Alamos
County
Ground man 29.35 13.38 .60
Equipment operator 42.12 17.76 .60
Lineman 53.07 21.77 .60
Journeyman Technician 49.55 20.89 .60
Cable splicer 58.28 23.07
Electricians — inside classifications: Zone 1
Wireman/low voltage technician 42.30 13.42 .60
Cable splicer 46.53 13.55 .60
Electricians - inside classifications: Zone 2
Wireman/low voltage technician 46.11 13.53 .60
Cable splicer 50.34 13.67 .60
Electricians - inside classifications: Zone 3
Wireman/low voltage technician 48.65 13.60 .60
Cable splicer 52.88 13.74 .60
Electricians - inside classifications: Zone 4
Wireman/low voltage technician 53.30 13.75 .60
Cable splicer 57.53 13.87 .60
Electricians — inside classifications: Dona Ana,
Hidalgo, Luna and Otero counties
Wireman/low voltage technician 40.00 9.92 .60
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Cable splicer 40.00 9.92 .60
Electricians — inside classifications: Los Alamos
County
Wireman/low voltage technician 48.65 16.04 .60
Cable splicer 52.88 16.38 .60
Glazier/Fabricator 22.75 7.70 .60
Glazier/Fabricator: Los Alamos County 22.75 7.70 .60
Ironworker
Ironworker journeyman 29.45 19.51 .60
Probationary ironworker 23.56 19.51 .60
Painter — Industrial 24.00 6.70 .60
Painter — Industrial: Los Alamos County 35.85 12.82 .60
Paperhanger 24.00 6.70 .60
Paperhanger: Los Alamos County 36.85 12.82 .60
Drywall Finisher/Taper — Industrial 32.57 9.58 .60
Drywall Finisher/Taper — Industrial: Los Alamos 35.85 12.82 .60
County
Plumber/pipefitter 44.32 18.00 .60
Roofer
Roofer journeyman 31.20 9.36 .60
Roofer helper 18.72 9.36 .60
Sheet metal worker 41.74 19.29 .60
Operators
Group | 27.02 6.95 .60
Group 11 27.25 6.95 .60
Group 111 28.31 6.95 .60
Group IV 28.91 6.95 .60
Group V 29.03 6.95 .60
Group VI 29.31 6.95 .60
Group VII 29.33 6.95 .60
Group VIII 32.39 6.95 .60
Group IX 39.15 6.95 .60
Group X 43.52 6.95 .60
Laborers
Group I — Unskilled 20.76 7.74 .60
Group II — Semi-Skilled 22.21 7.74 .60
Group I1I — Skilled 23.02 7.74 .60
Group [V- Specialty 23.42 7.74 .60
Laborers — Underground
Group | 22.87 7.12 .60
Group II 23.67 7.12 .60
Group II1 24.39 7.12 .60
Soft Floor Layer 21.52 9.40 .60
Soft Floor Layer: Los Alamos County 35.87 12.92 .60
Truck drivers
Group | 21.70 9.65 .60
Group 11 21.70 9.65 .60
Group 111 21.70 9.65 .60
Group IV 21.70 9.65 .60
Group V 21.70 9.65 .60
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Group VI 21.70 9.65 .60

Group VII 21.70 9.65 .60
Group VIII 21.70 9.65 .60
Group IX 27.70 9.65 .60

[11.1.2.20 NMAC - N, 02-29-2016; Rp, 1/1/2017; A, 1/1/2018, A, 1/1/2019; A, 1/1/2020; A, 1/1/2021; A, 1/1/2022;
A, 1/1/2023; A, 1/1/2024; A, 1/1/2025; A, 1/1/2026; A, 6/23/2026]
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